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C-SUITE MASTER EXECUTIVE COACH & FACILIATOR PROFILE OF PROF SATTAR BAWANY - SINGAPORE

OVERVIEW 
Professor Sattar Bawany is the CEO of Disruptive Leadership Institute (DLI) LLC, New York, and the 
Managing Director of the Centre for Executive Education Pte Ltd. He is also the C-Suite Certified Master 
Executive Coach for Executive Development Associates (EDA Inc.)  He has over 35 years of international 
business management experience, including 25 years in executive coaching and leadership transition 
coaching, group facilitation, leadership development and talent management, and succession planning 
with global human resource management consulting firms.  

CEO Weekly magazine in its October 2, 2023, Edition, named Prof Sattar Bawany alongside Dr Marshall 
Goldsmith and Tony Robbins as the top 15 exceptional executive coaches who have had a major 
influence in the field of leadership development and coaching. In November 2019, Prof Bawany was 
awarded the “2019 Executive of the Year for Human Resources Consulting” at the 2019 Singapore 

Business Review (SBR) Management Excellence Awards. In July 2023, he was named by CEO Insights Asia magazine as one of the 
“Top 10 Best CEOs in Singapore”. 

In addition to his business and consulting career, Prof Bawany has over 25 years of concurrent academic experience as an Adjunct 
Professor, teaching senior executives international business strategies and leadership development courses at various leading 
universities.  He has partnered with CEOs and c-suite leaders in supporting them in their leadership role-to-role transitions, where 
he applied a holistic transition coaching approach to evaluating the leader's readiness and identifying potential barriers to success 
in their new roles.  

PROFESSIONAL BACKGROUND 
He has assumed various senior management roles, both globally and regionally with global human resource consulting firms 
including Hay Group, Mercer HR Consulting, Forum Corporation, and DBM, with a focus on talent management, senior leadership 
development, organizational development, and transformation. Prof Bawany has worked in and delivered engagements globally 
with a focus on the Asia Pacific region.  

Prof Bawany is an accomplished author and has published an extensive series of articles and books on topics such as Disruptive 
Leadership, Crisis Leadership, and Leadership Transformation Leadership Transition. His latest book titled “Leadership in 
Disruptive Times: Negotiating the New Balance (2023)” was published in May 2023 and endorsed by global thought leaders, CEOs, 
CHROs, and business leaders. His other book titled “Transforming the Next Generation of Leaders for the Fourth Industrial 
Revolution (Industry 4.0)” was published in July 2019. He is one of the pioneer Executive Coaches in Asia Pacific who was invited 
to be a contributing author on “Maximizing the Potential of Future Leaders in Coaching in Asia the First Decade” which was 
published in January 2010. 

COACHING APPROACH 
Prof Bawany tells it like it is, acting as an honest mirror for the coachee (leader being coached) and his team strengths and 
opportunities with this co-active partnership coaching style will result in the coachee leading an outstanding executive team. His 
style revolves around developing a high-trust, collaborative relationship so both the coach and coachee can dive into what choices 
the coachee needs to make. Usually, this means looking at who the coachee is, what he or she feels, how he or she thinks, and 
how these match—or don’t match—what the coachee needs to do. 

From the feedback received, he has consistently excelled in coaching CEOs and c-suite leaders in transition and developing their 
team leadership effectiveness skills in delivering value, collectively and individually by ensuring a workplace culture where the 
coachee demonstrates a repertoire of leadership styles that creates a high-performance culture. Characteristics of this culture are 
collaboration, empowerment, and fulfillment. Collaboration is the most important of these characteristics and this includes having 
challenging conversations with team members. 

TYPES OF CLIENTS COACHED 
• Board level/Director • CEO/C-Suite Leaders • Mid-level Executives/HiPOs

https://www.disruptiveleadership.institute/
https://cee-global.com/
https://edainc.io/coaches/professor-sattar-bawany/
https://ceoweekly.com/navigating-the-c-suite-15-elite-executive-coaches-driving-business-success/
https://cee-global.com/sattar-bawany-of-cee-clinches-executive-of-the-year-for-consulting-award/
https://sbr.com.sg/co-written-partner/more-news/sattar-bawany-cee-clinches-executive-year-consulting
https://sbr.com.sg/co-written-partner/more-news/sattar-bawany-cee-clinches-executive-year-consulting
https://www.disruptiveleadership.institute/best-ceos-in-singapore/
https://www.disruptiveleadership.institute/publication/
https://www.disruptiveleadership.institute/second-edition-book/
https://www.disruptiveleadership.institute/second-edition-book/
https://www.disruptiveleadership.institute/second-edition-book-endorsements/
https://www.disruptiveleadership.institute/second-edition-book-endorsements/
https://www.disruptiveleadership.institute/nextgen-book/
https://www.disruptiveleadership.institute/nextgen-book/
https://www.amazon.com/Coaching-Asia-Decade-Denise-Wright/dp/9810865694
https://www.disruptiveleadership.institute/testimonials/
https://www.disruptiveleadership.institute/ceo-profile/
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REPRESENTATIVE CLIENTS FOR THE CEO/C-SUITE EXECUTIVE COACHING ENGAGEMENT 

• Prolintas, PNB Group, Malaysia
• Johor Corporation, Malaysia
• Bank Muamalat, Malaysia
• Bank Rakyat, Malaysia

• Prasarana Group, Malaysia
• Standard Chartered Bank (SCB)
• Seagate International, USA
• Affin Group, Malaysia

• AstraZeneca, UK
• Generali, Indonesia
• McGraw-Hill Education, USA
• Ministry of Health, Singapore

PROFESSIONAL DEVELOPMENT AND SUPERVISION 

• Prof Bawany has been through the prescribed training hours to be a “Trained Coach” by the International Coaching
Federation (ICF) and undergone the relevant training to be a Certified Coach by Coach U.

• He is also a Certified C-Suite Master Executive Coach (CEMC) with accreditation from the International Professional
Managers Association (IPMA) in the UK.

PROFESSIONAL AFFILIATIONS AND ACCREDITATIONS

• Professor of Practice in Disruptive Leadership and Digital Transformation at IPE Management School, Paris
• Fellow and Member of the Board of Trustees of the International Professional Managers Association, (IPMA)
• Professional Member of the Society of Human Resource Management (SHRM)
• Professional Member of the Chartered Institute of Personnel and Development (CIPD)
• Practising Member of the International Coaching Federation (ICF)
• Practising Member of the Asia Pacific Alliance of Coaches (APAC)

PSYCHOMETRIC AND DIAGNOSTIC TOOLS 

• Hogan Assessments Systems for High Potential and
C-Suite Leadership Development

• Myers-Briggs Type Indicator™ (MBTI) and
Extended DISC® Communication Profiling Tool

• Bar-On EQ 360™ and EQ-i™ Certifications
• MRG LEA 360 Assessment
• Centre for Creative Leadership (CCL) Benchmarks®

and Skillscope® Assessments

SELECTED CLIENT TESTIMONIALS 

"You have a very effective coaching style and approach. First and foremost, it comes across clearly that you take this very personally 
– there is a very strong vested interest in ensuring the coachee is successful. Certainly, the breadth of your experience is impressive
and provides a very good perspective for the senior leader that you coached and transitioned to his new regional senior leadership
role. There is certainly a case to be made about learning from the best, and you have this unique ability to distill your learnings from
the best leaders in the regions and pass that on in your coaching program. There is no doubt that my leader has benefited greatly
from his experience with you. I have seen my leader improve in all areas. I have no hesitancy in recommending you as a top-tier
professional c-suite executive coach.” – EVP Global Sales Operations, Seagate International Global HQ, Fremont, CA, USA

 “The coaching has had considerable benefits. On an individual level, it has enabled me to develop my managerial leadership skills 
and increase my confidence in these areas. On an organizational level, I have been able to execute management tasks with greater 
confidence. Your valuable insights come from the rare combination of being a seasoned and successful CEO & business leader, having 
solid academic credentials, and a strong track record of executive coaching and management consulting experience as evidenced by 
others you have helped. This has certainly been impactful and assisted me greatly in my leadership role transition in the First 90-
Days as a CEO.”  - CEO, Rapid Rail Sdn Bhd, Kuala Lumpur, Malaysia 

 “You have provided me with the understanding and tools to make informed decisions about my future, managing key relationships 
and the future of our business in my new leadership role. Your guidance through the process of diagnosis and prompting me to focus 
on solutions to problems or managerial leadership challenges allow me to be effective in my current and future leadership roles. In 
my interactions, you have been able to demonstrate the uncanny ability to quickly identify the salient points of any situation and 
partner with me in formulating a strategy to achieve the best possible outcome. I was able to develop a plan to achieve my desired 
results quickly. These strategies proved highly successful, enabling me to focus more of my time on driving the business.” – Managing 
Director, McGraw-Hill Education (Asia), Singapore 

The Testimonials are available for viewing at https://www.disruptiveleadership.institute/testimonials. 

https://www.disruptiveleadership.institute/testimonials






 

 

 

6 November 2020 

 
Prof Sattar Bawany, CMEC 
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI) 
CENTRE FOR EXECUTIVE EDUCATION (CEE) 
259 Tampines Central 
Singapore 915209 
 

Dear Prof Bawany 

DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 

The Advanced Johor Corporation Leadership Programme (AJLP) is offered to nominated high 
potential management staff who has been identified for future senior leadership roles across the various 
strategic business units (SBUs) of Johor Corporation (JCorp).  
 
As a result of a thorough evaluation and selection process of several international executive education 
training providers, the Centre for Executive Education (CEE) was engaged to deliver a series of six 
leadership development modules based on the "Disruptive Digital Leadership 4.0 Masterclass 
Series" programme that was developed in collaboration with the Disruptive Leadership Institute 
(DLI).  
 
The said programme was designed to prompt deep introspection and actionable learning as well as 
equipping the participants with powerful insights about themselves and their leadership capabilities that 
would be critical in the implementation and achievement of the JCorp 3.0 strategic objectives. 
 
The Action Learning-based Workplace Project, where the participants were required to work on 
specifically designed project teams, have been found by them to be extremely useful as they were able 
to immediately apply newly-acquired leadership practices for multidimensional problem-solving to 
important challenges and opportunities facing their organizations.  
 
The participants also valued the series of contemporary and practical case studies that were introduced 
throughout the programme which were relevant to their circumstances. The programme curriculum 
includes breakthrough academic research from the latest book, "Leadership in Disruptive Times" 
(2020), which the participants have found to be critical in developing their agility in navigating the 
complexity of leading in an era of the highly disruptive and digital-driven workplace.  
 
We would highly recommend CEE and DLI for any organization which intends to develop their 
leadership team’s readiness in meeting the near-insurmountable challenges in the disruptive and digital-
driven workplace. 
 
Yours sincerely 
JOHOR CORPORATION 
 
 
 
Amran Bin Zakaria 
General Manager, Group Human Resource Management



 
 

Our Reference: 
Date: 

KPJ/MDO/16-2020{SL) 
29 December 2020 

 
Prof Sattar Bawany, CMEC  
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI)  
CENTRE FOR EXECUTIVE EDUCATION (CEE) 
259 Tampines Central 
Singapore 915209. 
 
Dear Prof Sattar Bawany, 
 
DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 
 
It was indeed a very fruitful 15-month Group Action Learning Workplace Project, aligned 
to the organization's business strategy, and such an excellent workshop throughout that you 
have delivered for the participants of the Advanced Leadership Johor Corp, Cohort 2. Thus, we 
would like to extend our thanks and sincere appreciation for such an opportunity to join and 
participate in all the sessions conducted both physically and virtually. 
 
You certainly have broad knowledge and were able to provide practical application, to be 
further implemented in our organization. We appreciate your ability to reach out to all 
participants with your thought-provoking insights on Disruptive Leadership in this 
Volatile, Uncertainty, Complex, and Ambiguous (VUCA) business environment.  
 
We are also very grateful for your generosity to share vast numbers of quality articles and 
videos relevant not only to the course subjects but also as our reference. The contemporary 
case studies analysis of leading global organizations provides the best practices tools, 
approaches, and practices that enable the participants to develop 'disruptive digital 
leadership' competencies and capabilities to improve business acumen and personal 
leadership effectiveness that impact effective problem solving and decision making on the 
business challenges that are being faced at work. 
 
Thank you for contributing to the development of our KPJ Team of Leaders and I hope there 
will be a future opportunity for our Company to engage such an esteemed and credible Master 
Trainer. 
 
Yours sincerely, 
 
KPJ HEALTHCARE BERHAD 

 
AHMAD SHAHIZAM BIN MOHD SHARIFF 
President & Managing Director 
 

 



 

 
 
 
 
7 December 2020 
 
Prof Sattar Bawany, CMEC 
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI) 

CENTRE FOR EXECUTIVE EDUCATION (CEE) 

259 Tampines Central 
Singapore 915209 
 
 
Dear Prof Bawany, 
 
DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 
I’d like to extend my sincere appreciation for your open sharing and commitment to the development of 
every participant in the Advanced Johor Corporation Leadership Programme (AJLP). It has delivered 
actionable learning and invaluable tools and insights much needed to excel in today’s volatile environment.  
 
The practical case studies and important lessons you impart across the intensive modules; together with the 
systematic and fact-based approach of the programme, allow for a deep understanding of the best practices 
and the pertinent leadership practices that can be immediately applied to our daily work. The learnings are 
not just critical to our organisation’s digital transformation needs, but also to each participants’ professional 
and personal leadership development. 
 
I would recommend CEE and DLI for any organization looking to develop their senior leadership team.  
The lessons are practical and the learnings profound. The programme has put us in good stead to deliver on 
our responsibilities as leaders; as we push forward through challenges and embrace new opportunities that 
the digitally charged era of industry 4.0 offers us.  
 
Thank you once again and I wish you every success. 
 
 
 
Yours sincerely, 
 

 
 
 
Angelina Villanueva 
Chief Marketing Officer, KFC Malaysia 
 

















r*prasarana
Prasarana Malaysia Berhad (467220 -U)

(Formerly known as Syarikat Prasarana Negara Berhad)
B-20-1, Level 20, Menara UOA Bangsar, No.5, Jalan Bangsar Utama 1, 59000 Kuala Lumpur.

Tel : 03-2299 1999 / 2287 5959 Fax : 03-2299 1919 Website : www.myrapid.com.my

Our Ref :	 PRASARANA/GMD/013-2014

26 August 2014

Prof Sattar Bawany
Chief Executive Officer, CEE Global
C-Suite Master Executive Coach, EDA Asia Pacific
CENTRE FOR EXECUTIVE EDUCATION (CEE)
259 Tam pines Central
Singapore 915209

Dear Prof Bawany,

EXECUTIVE COACHING SUPPORT FOR PRASARANA MALAYSIA BERHAD'S
(PRASARANA) SENIOR LEADERSHIP TEAM

We would like thank you for the excellent partnership over the past year in delivering
the executive coaching support for our Senior Leadership Team (SLT).

The "Managerial Coaching Skills" Workshop which you had successfully facilitated
has allowed the SLT members to leverage on a fully developed coaching model
which enable them to immediately implement in the workplace resulted in the
development of a coaching culture within Prasarana.

The Group Executive Coaching sessions as well as Individualised Executive
Coaching for selected members of the SLT members have raised their standards for
constructive, collaborative conversations with their respective teams, and they have
developed practical, business-based skills and competencies. This has not only
shaped the individual leader's performance but also, increasingly build broader
organizational capacity.

I highly recommend you as an Executive Coach to any organisation that requires
effective executive development support for their senior leadership team.

Thank you.

Yours sincerely,
PRASARANA MALAYSIA BERHAD

DATO' SRI SHAHRIL MOKHTAR
Group Managing Director

tprasarana Group I ri prime	 pride	 r'rapidbus	 rapidrail

















 

25 September 2013 
 
Prof Sattar Bawany 
CEO, Centre for Executive Education (CEE) 
Senior Advisor, Corporate Learning Solutions (CLS) 
259 Tampines Central 
Singapore 915209 
 
Dear Professor Bawany, 
 

MASTERCLASSES AT 35TH MEETING OF SEACEN DIRECTORS OF RESEARCH AND 

TRAINING (DORT), 9 SEPTEMBER TO 10 SEPTEMBER 2013, COLOMBO, SRI LANKA 

 
We are pleased to share with you the successful completion of the two Masterclasses, 
‘HARNESSING POTENTIAL OF MULTI GENERATION WORKFORCE TO BUILD CAPACITY 
IN CENTRAL BANKS’ and ‘WINNING THE WAR OF TALENT’ on the 9 – 10 September 2013, 
Colombo, Sri Lanka.  
 
We wish to express our deepest gratitude on your rich sharing of experiences especially in the 
area of Human Capital issues within the central banks. Your contemporary views and sharing of 
experiences were in deed engaging. The SEACEN Centre received positive feedback from the 
delegates. The delegates also shared their positive note on the lively and experiential classes 
that have addressed their learning needs. 
 
In closing, we take this opportunity to thank you once again for your kind cooperation and look 
forward to our future collaborations with you. 
 
Thank you. 
 
 
Sincerely, 
 

 
 
Hookyu RHU 
Executive Director 
 







 
 
 

Secretariat Office: 8A-1, Jalan Suasana 2/7A Bandar Tun Hussein Onn, 43200 Cheras, Selangor 
T/F: 603-9074-9870 Email: secretariat@mylead.org.my 

 
 

 

 

30 September 2015 

PROF.SATTAR BAWANY 

CEO and C-Suite 

Executive Coach Centre 

for Executive Education 

(CEE) Global, SINGAPORE 

Dear Prof.Sattar, 

On behalf of the 44th IFTDO World Conference & Exhibition 2015 Organising Committee, we would like to 
extend our heartfelt thanks for your participation as a speaker recently in Kuala Lumpur, Malaysia. 
 
We also like to thank you for sharing your ideas and expertise with the conference participants. We certainly 
hope that you have taken the opportunity to make new friends, renew old acquaintances and exchange of 
many experiences, suggestions and opinions with decision makers, practitioners and researchers from all over 
the world. 
 
Once again, thank you for sharing your knowledge and helping to support the 44th IFTDO World 
Conference & Exhibition 2015.Your support and involvement helped to contribute towards the success of 
the Conference.   
 
Lastly, we also hope you had personally benefitted and enjoyed participating in the Conference.  
 
Thank you. 
 
 
Yours Sincerely 
 

 
 
Adjunct Professor Alias Masod  
President of IFTDO 2015  
Cum Chairman Steering Committee  







6 November 2020 

Prof Sattar Bawany, CMEC 
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI) 
CENTRE FOR EXECUTIVE EDUCATION (CEE) 
259 Tampines Central 
Singapore 915209 

Dear Prof Bawany 

DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 

The Advanced Johor Corporation Leadership Programme (AJLP) is offered to nominated high 
potential management staff who has been identified for future senior leadership roles across the various 
strategic business units (SBUs) of Johor Corporation (JCorp).  

As a result of a thorough evaluation and selection process of several international executive education 
training providers, the Centre for Executive Education (CEE) was engaged to deliver a series of six 
leadership development modules based on the "Disruptive Digital Leadership 4.0 Masterclass 
Series" programme that was developed in collaboration with the Disruptive Leadership Institute 
(DLI).  

The said programme was designed to prompt deep introspection and actionable learning as well as 
equipping the participants with powerful insights about themselves and their leadership capabilities that 
would be critical in the implementation and achievement of the JCorp 3.0 strategic objectives. 

The Action Learning-based Workplace Project, where the participants were required to work on 
specifically designed project teams, have been found by them to be extremely useful as they were able 
to immediately apply newly-acquired leadership practices for multidimensional problem-solving to 
important challenges and opportunities facing their organizations.  

The participants also valued the series of contemporary and practical case studies that were introduced 
throughout the programme which were relevant to their circumstances. The programme curriculum 
includes breakthrough academic research from the latest book, "Leadership in Disruptive Times" 
(2020), which the participants have found to be critical in developing their agility in navigating the 
complexity of leading in an era of the highly disruptive and digital-driven workplace.  

We would highly recommend CEE and DLI for any organization which intends to develop their 
leadership team’s readiness in meeting the near-insurmountable challenges in the disruptive and digital-
driven workplace. 

Yours sincerely 
JOHOR CORPORATION 

Amran Bin Zakaria 
General Manager, Group Human Resource Management





PROL/NTAS 
GROUP OF COMPANIES 

www.prolintas.com.my 

Projek Lintasan Kota Holdings Sdn Bhd (331374-X) 

12th Floor, Menara PNB, 
201-A, Jalan Tun Razak, 50400 Kuala Lumpur 

Tel: (+603) 2164 2450 Fax: (+603) 2164 2795 

Our Reference: PLKH/HCD/TRAl/(RS)/LETTER/2022.06-087 

29 June 2022 

CENTRE FOR EXECUTIVE EDUCATION (CEE), 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI)
8 Eu Tong Sen Street, #14-94, The Central, 
Singapore 059818. 
Attn to: CEO & C-Suite Certified Master Executive Coach 

Dear Prof. Sattar Bawany, 

EXECUTIVE BRIEFING ON "JOURNEY TO ORGANIZATIONAL EXCELLENCE: 

TRANSFORMING PROLINTAS TO A HIGH-PERFORMANCE ORGANIZATION (HPO)" ON 20 

JUNE 2022 

The above refers. 

We would like to take this opportunity of thanking you for such a great session. It was a 
highly inspirational and perfectly pitched to the audience. As we embark on our 
transformation journey, the presentation about best practices, organizational changes, 
development of strategies and HPO Diagnostic were just what the organization needed to 
boost change in mindset and working practices. 

We appreciate your generosity of sharing a structured approach to such a wide topic with 
key takeaways which we can put into practice. 

Again, thank you. It was a pleasure working with you. 

Yours sincerely, 
PROJEK LINTASAN KOTA HOLDINGS SDN BHD 

� 
---

DATO' MOHAMMAD AZLAN ABDULLAH 

Group Chief Executive Officer 

1SO9001:2015 ISO 14001:2015 !SO45001:2018 
Cert. No.: QMS 01000 Cert. No.: EMS 00745 Cert No.: OHS 00641 Wholly owned by PNB 



¥ AFFIN

15th July 2022 

CENTRE FOR EXECUTIVE EDUCATION (CEE) 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI)                   
8 Eu Tong Sen Street, #14-94, The Central, 
Singapore 059818. 

Attention: Professor Sattar Bawany, CMEC 
CEO & C-Suite Certified Master Executive Coach, CCE 
Regional Managing Director, EDA Inc. 

Dear Prof. Sattar, 

EXECUTIVE BRIEFING ON "JOURNEY TO ORGANISATIONAL EXCELLENCE: TRANSFORMING 
TO A HIGH-PERFORMANCE ORGANISATION (HPO)" ON 5th JULY 2022 

Thank you for your insightful presentation during the executive briefing held at our Auditorium in Menara 
AFFIN @TRX. 

In today's complex and fast-moving business environment, current ambiguity and uncertainty make 
decision-making very challenging, and your presentation resonates well with our audience. 

As we embark on our Metamorphosis Journey, the presentation about best practices, organisational 
changes and development of strategies was just what we needed to boost the shift in mindset and 
working practices. It was an insightful learning experience for all of us. 

Your excellent facilitation has made the programme a great success, and it was a pleasure working 
with you. 

Thank you. 

Yours sincerely, 
For and on behalf of AFFIN Group 

DATUK WAN RAZLY ABDULLAH 
President and Group Chief Executive Officer 

AFFIN BANK BERHAD 197501003274 (25046-T) I AFFIN ISLAMIC BANK BERHAD 200501027372 (709506-V) 

17th Floor, Menara Affin, 80, Jalan Raja Chulan, 50200 Kuala Lumpur. Tel: 603-2055 9000 Website: www.affinbank.com.my / www.affinislamic.com.my 





 
 

Our Reference: 
Date: 

KPJ/MDO/16-2020{SL) 
29 December 2020 

 
Prof Sattar Bawany, CMEC  
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI)  
CENTRE FOR EXECUTIVE EDUCATION (CEE) 
259 Tampines Central 
Singapore 915209. 
 
Dear Prof Sattar Bawany, 
 
DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 
 
It was indeed a very fruitful 15-month Group Action Learning Workplace Project, aligned 
to the organization's business strategy, and such an excellent workshop throughout that you 
have delivered for the participants of the Advanced Leadership Johor Corp, Cohort 2. Thus, we 
would like to extend our thanks and sincere appreciation for such an opportunity to join and 
participate in all the sessions conducted both physically and virtually. 
 
You certainly have broad knowledge and were able to provide practical application, to be 
further implemented in our organization. We appreciate your ability to reach out to all 
participants with your thought-provoking insights on Disruptive Leadership in this 
Volatile, Uncertainty, Complex, and Ambiguous (VUCA) business environment.  
 
We are also very grateful for your generosity to share vast numbers of quality articles and 
videos relevant not only to the course subjects but also as our reference. The contemporary 
case studies analysis of leading global organizations provides the best practices tools, 
approaches, and practices that enable the participants to develop 'disruptive digital 
leadership' competencies and capabilities to improve business acumen and personal 
leadership effectiveness that impact effective problem solving and decision making on the 
business challenges that are being faced at work. 
 
Thank you for contributing to the development of our KPJ Team of Leaders and I hope there 
will be a future opportunity for our Company to engage such an esteemed and credible Master 
Trainer. 
 
Yours sincerely, 
 
KPJ HEALTHCARE BERHAD 

 
AHMAD SHAHIZAM BIN MOHD SHARIFF 
President & Managing Director 
 

 



 

 
 
 
 
7 December 2020 
 
Prof Sattar Bawany, CMEC 
Chief Executive Officer 
DISRUPTIVE LEADERSHIP INSTITUTE (DLI) 

CENTRE FOR EXECUTIVE EDUCATION (CEE) 

259 Tampines Central 
Singapore 915209 
 
 
Dear Prof Bawany, 
 
DISRUPTIVE DIGITAL LEADERSHIP 4.0 MASTERCLASS SERIES 
I’d like to extend my sincere appreciation for your open sharing and commitment to the development of 
every participant in the Advanced Johor Corporation Leadership Programme (AJLP). It has delivered 
actionable learning and invaluable tools and insights much needed to excel in today’s volatile environment.  
 
The practical case studies and important lessons you impart across the intensive modules; together with the 
systematic and fact-based approach of the programme, allow for a deep understanding of the best practices 
and the pertinent leadership practices that can be immediately applied to our daily work. The learnings are 
not just critical to our organisation’s digital transformation needs, but also to each participants’ professional 
and personal leadership development. 
 
I would recommend CEE and DLI for any organization looking to develop their senior leadership team.  
The lessons are practical and the learnings profound. The programme has put us in good stead to deliver on 
our responsibilities as leaders; as we push forward through challenges and embrace new opportunities that 
the digitally charged era of industry 4.0 offers us.  
 
Thank you once again and I wish you every success. 
 
 
 
Yours sincerely, 
 

 
 
 
Angelina Villanueva 
Chief Marketing Officer, KFC Malaysia 
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30m November 2020

Prof Sattar Bawany, CMEC
Chief Executive Officer
DISRUPTIYE LEADERSHIP INSTITUTE (DLI)
CENTRE FOR EXECUTTVE EDUCATTON (CEE)
259 Tampines Central
Singapore 975209

Dear ProfBawany,

DISRUPTIVE DIGITAT LEADERSHIP 4.0 MASTERCIITSS, VIETNAVI - 14 NOVEMBER 2O2O

We at Vietstar Training and Consulting f SC is pleased to partner with the Disruptive Leadership Institute IDLIJ
and the Centre of Executive Education [CEE) in offering the latest Disruptive Leadership 4.0 Masterclass to
our clients in Vietnam.

The inaugural workshop was successfully delivered virtually on l-4s November 2020 to the illustrious group
participants who are CEOs and business leaders from organizations across diverse industries in Vietnam. The
feedback we have received from them is that the new 'Disruptive Digital Leadership' model of high-
performing leader incorporates the latest best practice research on agile, digital, and transformational
leadership competencies as published in the latest book, "Leadership in Disruptive Times" (2O2O),that are
necessary to lead and engage their teams to success in a highly disruptive and digital-driven post-pandemic
era of a changing workplace of the future.

The extensive case studies of global leading organizations including Microsoft, Netlhx, Surbucks and DBS
Digital Banking highlights the importance of the participants' role as strategic leaders in both creative
disruption and disruptive innovation through the creation new source of sustainable competitive advantage
by connecting resources and people adeptly to build an innovation-driven and customer-centric culture to
develop and implement digital transformation agendas within their organization.

The Action Learning Workplace Proiect as part of the Post-Workshop Assignment enables the participants
to implement the newly acquired leadership skills and tools at a rapid pace within their organization and,
crucially, to adapt quickly to change by adopting a'dismptive digltal mindset' and lead the disruption of
their organization again and again to ensure their sustainability in the highly competitive era of the Fourth
Industrial Revolution findustry 4.0).

We look forward to strengthening the strategic partnership with both DU & CEE in 202L andbeyond.

s,,,0 vltT

Chief Executive Officer
VietStar Training and Consulting JSC
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Executive Director 
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Our ref. no. 020/2021              15th March 2021 
 
Prof. Sattar Bawany, CMEC  
Chief Executive Officer, CEE Global  
Certified C – Suite Master Executive Coach, EDA 
CENTRE FOR EXECUTIVE EDUCATION (CEE) 
EXECUTIVE DEVELOPMENT ASSOCIATES (EDA) 
259 Tampines Central, 
Singapore 915209 
 
 
Dear Prof. Bawany, 
 
I have been formally trained in some of the best institutions in the United States to include US military flight 
school, where upon completion I flew over 50 combat missions over Iraq and Afghanistan as a Helicopter 
Aircraft Commander. Needless to say, I have a high standard in regards to training and Professor Bawany 
masterfully weaves “VUCA” principles into his deep insight of leadership qualities creating training that far 
exceeds expectations and is immensely valuable to all leaders who inevitably will be faced with decisions of 
disruption no matter the industry.   
 
The level and nature of Professor Bawany’s training is exceptional as he continually utilizes concrete 
exercises, practical examples and provides excellent analysis.  His work is some of the most professional 
training I have ever encountered and as the Executive Director of AIT Extension, I look forward to future 
engagement and training opportunities from/with Professor Bawany and his Disruptive Leadership Institute.   
 
 
 
 
Yours sincerely, 
 
 
 
 
 
Dr. Christopher J. Garnier 
Executive Director 
AIT Extension 
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75 Farrer Drive, 02-01 Sommerville Park, Singapore 259281 

 
21 October 2014 

 
Professor Sattar Bawany 
CEO, Centre for Executive Education 
Singapore 
 
Dear Professor Bawany, 
 
KEY NOTE ON “TRANSFORMING THE NEXT GENERATION OF LEADERS” 
 
On behalf of the London Business School Singapore Alumni Club, I just wanted to say 
thank you for being a part of our event on Tuesday, 7 October 2014 at the British High 
Commissioner’s residence. The London Business School Worldwide Alumni Celebration is 
an annual event that stretches across the globe in about 100 countries. Here in Singapore 
we try every year to make the evening bigger and better. And with your help we did! 
 
Thanks so much for delivering a really interesting and thought-provoking presentation on 
the above topic to our Alumni. It was certainly one of the highlights of the evening and we 
really appreciate you taking the time to share your expertise and perspective with us. I 
just wish we had had more time for the Q&A segment as the guests were clearly 
interested in and engaging with you on the contemporary topic which are relevant to the 
Alumni members most if not all of whom are senior business leaders from various 
industries across the region. 
 
Wishing you even more success in the future and hope to hear you speak again soon.  
 
Sincerely, 
 

 
Vivian Pei 
President (volunteer)  
Singapore Alumni Club 
Mob: +65.9758.7480 
vpei.mba2000@london.edu  
London Business School 
www.london.edu 
 

 

mailto:vpei.mba2000@london.edu
http://www.london.edu/
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Our Suite of Executive Development Solutions:

Executive Coaching

Succession Planning

Talent Management

Leadership Masterclass

High Potential Assessment
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